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Hagiwara, Kumiko

Prior to her current post, she was a Research Associate of Institute of Social Science,
University of Tokyo, Chief Fellow of Economic Policy Institute for Quality of Life and
Staff Writer for the Yomiuri. She also has been affiliated with Institute of Research on
Labor and Employment, UC Berkeley. Her main research interests focus on sociology
of work, gender, and social policy. Her publications in English are “Feminization of
Poverty in Japan, A Special Case?” in Goldberg, G.S. ed., Poor Women in Rich
Countries: The Feminization of Poverty Over the Life Course, Oxford University
Press, 2009; “Who Wanted the Public Child Care Support? : Organization of “Work”
of Female Weavers, Mill Managers and Families in Northern Fukushima during High
Growth Era,” GEMC journal, No.6, 2012 ; “Work-Life Balance Policy in Japan for
Whom: Widening Gaps among Women,” paper submitted to the Annual Conference of
Association for Asian Studies, San Diego, CA. ; “The Child Allowance: A Failed
Attempt to Put “Children First,” in Y. Funabashi and K. Nakano eds., The Democratic
Party of Japan in Power: Challenges and Failures, Routledge, 2016.

‘Matsukawa, Seiichi

teaches in Tokyo Gakugei University as a professor in the Faculty of Education. He
specializes in feminist economics and economic sociology, particularly care economy.
His current research projects concern caring in elementary school education and
gendered financial socialization of children. He also visited University of Essex (UK)
as a visiting researcher in 2012-2013. His publication includes “What does the quasi-
marketization of care services brings to care workers?” Journal of Social Policy
Studies (2009, co-authored in Japanese), and “Marketization of care, emotional labor
and burnout of care workers,” The Annual of the Society of Economic Sociology (2009,
co-authored in Japanese).

Editors and Authors

Walby, Sylvia

OBE, Distinguished Professor of Sociology, UNESCO Chair of Gender Research, and
Director of the Violence and Society UNESCO Centre at Lancaster University. She is
a Fellow of the Academy of Social Sciences, UK. She has held positions at the LSE,
University of Bristol, University of Leeds and UCLA. She was the founding President
of the European Sociological Association. Her research has been funded by the ESRC,




European Commission, European Parliament, Council of Europe, and the UN. Recent
books include: Crisis (Polity 2015); The Future of Feminism (Polity 2011); and
Globalization and Inequalities: Complexity and Contested Modernities (Sage 2009).
Personal website: http://www.lancaster.ac.uk/sociology/about-us/people/sylvia-walby.

Gottfried, Heidi

Associate Professor of Sociology at Wayne State University, and Research
Ambassador, German Research Council (DAAD). Her research focuses on gender,
precarity and work. Publications include The Reproductive Bargain: Deciphering the
Enigma of Japanese Capitalism (2015); and Gender, Work and Economy: Unpacking
the Global Economy (2013). She also has edited or co-edited several books: Gendering
the Knowledge Economy: Comparative Perspectives (2007); Equity in the Workplace:
Gendering Workplace Policy Analysis (2004); Feminism and Social Change: Bridging
Theory and Practice (1996); The SAGE Handbook of the Sociology of Work and
Employment (2015);, and Care in Transition: Transnational Circuits of Gender,
Migration and Care Work (in process).

Gottschall, Karin

Full Professor of Sociology and Gender Relations at SOCIUM Research Center on
Inequality and Social Policy, University of Bremen, Germany. Member of the Section
of Social Sciences of the German Science Foundation (DFG). Areas of research in
comparative perspective are gender and work, public employment regimes, social
services and welfare state policies. Recent publications include: Public Sector
Employment  Regimes. Transformations of the State as an Employer.
Houndmills/Basingstoke: Palgrave Macmillan (2015,) (with B. Kittel, K. Briken, J.-O.
Heuer, S. Hils, S. Streb, M. Tepe). From wage regulation to wage gap: how wage-
setting institutions and structures shape the gender wage gap across three industries in
24 European countries and Germany. In: Cambridge Journal of Economics 39 (2):
467-496 (2015) (with A. Schéfer).

Osawa, Mari :

Doctor of Economics, Professor at the Institute of Social Science, University of Tokyo.
Member of the Science Council of Japan, She specializes in comparative gender
analysis of social policies. She has worked as visiting professor at the Berlin Free
University, Ruhr-University of Bochum and Gender and Development Studies
Program of Asian Institute of Technology, as well as a Mercator Fellow of DFG
(Deutsche Forschungsgemeinschaft). Her English publications include: Tsujimura,
Miyoko, and Mari Osawa (eds.) Gender Equality in Multicultural Societies: Gender,
Diversity, and Conviviality in the Age of Globalization, Sendai: Tohoku University



Press, 2010; Social Security in Contemporary Japan, A comparative analysis, London
and New York: Routledge/University of Tokyo Series 2011.

Lenz, llse

Professor em. for Sociology (Social inequality/gender) at the Faculty of Social
Science, Ruhr-University Bochum. Main research fields are: gender and interchanging
inequalities; gender, work and globalisation; social movements and women’s
movements. She has worked as a visiting professor at Tokyo University, Ochanomizu
University and Kyoto University. English publications include: Lenz, Ilse, Ullrich,
Charlotte; Fersch, Barbara (eds.) (2007): Gender Orders Unbound. Globalisation,

Restructuring and Reciprocity. Leverkusen: Verlag Barbara Budrich. Some articles in
Japanese.

Nishikawa, Makiko

D.Phil. in Sociology (University of Oxford), Professor of Organizational Behavior,
Graduate School of Business Administration, Hosei University. Her research focuses
on gender and work in comparative perspective. She has recently started a research
project to study the effects of organizational culture and policies on the employee’s
psycho-cognitive integration/disintegration of paid work and care work. Her recent
publications based on this project include, ‘Women’s Identities and Employment’,
‘Interface between Market Work and Care Work: From Behavioral, Cognitive and
Psychological Perspectives’, both in The Hosei Journal of Business. She is the author
of Restructuring Care Work and Care Relations.

Roberts, Glenda S.
She obtained her PhD in Anthropology from Cornell University in 1986. After holding
research and academic positions in Honolulu from 1988, she has lived and worked in
| Japan since 1996, first at the University of Tokyo Institute of Social Sciences, and then,
from 1998 to the present, at the Graduate School of Asia-Pacific Studies of Waseda
University, where she is a professor. She has held visiting professorships at the
University of Vienna, Department of East Asian Studies and the Free University of
Berlin. Her major areas of research are gender, work, family, and migration policy in
contemporary Japan. She is co-editor with Satsuki Kawano and Susan Long of the
book Capturing Contemporary Japan: Differentiation and Uncertainty (University of
Hawaii Press, 2014). Her most recent (September 2016) publication can be
downloaded here: Japans Evolving Family: Voices from Young Urban Adults
Navigating Change by Glenda S. Roberts East-West Center 2016




Shire, Karen

PhD Sociology, Chair of Comparative Sociology, University Duisburg-Essen and
Specially Appointed Professor, Institute of Global Leadership, Ochanomizu University.
Her research focusses on social institutional change and its consequences for social
inequalities, especially gender and class inequalities. Recent work focusses on the
emergence of cross-border labor markets at the intersection of labor and capital flows
within the regional contexts of East/South East Asia and Europe and on the
transformation of the German and Japanese gender regimes in relation to the social
reorganization of care, the increasing dualization of women’s employment and rising
vulnerabilities to exploitation experienced especially by migrant women in both
countries. Her recent publications include Flexibility and Employment (Juventa 2015 in

German, coauthored), Family Supports and Insecure Work (Social Politics 2015, vol.
22:2).
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